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MEMBER COMPOSITION 

SUSTAINABILITY & IMPACT

THE REPORT FOUND THAT...

of LGBT+ networks in NHS organisations 
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9 CASE STUDIES

Understanding LGBT+ 
employee networks &
how to support them

MEETINGS ARE CENTRAL

UNCLEAR PURPOSE OF NETWORKS

DIVERSITY ISSUES
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NETWORKS FOCUS ON 3 MAIN AREAS:

But, right now LGBT+ networks are subsumed by long agendas with limited space for personal sharing

Raising Awareness & Visibility Influencing The Organisation Creating A Supportive Space & Work 
Environment
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4. CONCLUSIONS

5. RECOMMENDATIONS
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FOR ORGANISATIONS


