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2 SUSTAINABILITY & IMPACT
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NETWORKS FOCUS ON 3 MAIN AREAS:

Wi,

Raising Awareness & Visibility Influencing The Organisation Creating A Supportive Space & Work
Environment

9. RECOMMENDATIONS

Be clear on purpose to unite members & garner organisational
3 % FOR NETWORKS 1 el o ¢ san

2 Make space for personal stories to build mutual support

Get to know your members to address under-representation

Work with external partners & other staff networks for new ideas &

4 Seek support when you need it to access resources
5 impact

Q’D FOR ORGANISATIONS 1 Help raise LGBT+ networks' profile by promoting, resourcing &
endorsing them

2 Support & consult networks to discuss policy & practice

Formalise time allocation & release to support networks as two
thirds of chairs had no time
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