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JOB TITLE		Wales Health Disability Activity Practitioner
[bookmark: _Hlk172633081]BAND 		5

	Job Summary

	· To be an active member of the Health Disability Activity National Team, and Health Board area delivery team (including the Local Authority Sport Development teams (or equivalent organisations) serving the Health Board Area, and the Disability Sport Wales Regional Development Officer/ Officers).

· To lead the implementation and delivery of the Health Disability Activity Partnership across the Health Board area. This includes delivering the Health Disability Activity Pathway training, managing referrals into the pathway, facilitating the provision of personalised support to disabled people and their signposting to community-based opportunities to achieve the outcomes of promoting improved health and well-being of disabled people through increased levels of physical activity as detailed within the partnership’s National and local delivery plans.

· Enable a robust partnership between Health and (disability) Sport across Wales by working closely with colleagues in Local Authority Sport Development teams (or equivalent organisations), Disability Sport Wales, other Health Disability Activity Practitioners in Wales and the National Health Disability Activity Team Leader.

· Deliver training to health professionals, including those working in primary care, secondary care, acute care and social services on the Health Disability Activity Pathway, up-skilling them on the benefits of physical activity for disability people, and influencing their clinical practice to promote physical activity through the Health Disability Activity Pathway. 


	Responsible to

	[bookmark: Text1]Reporting:        
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	Responsibilities and Duties

	Planning and Design
To manage self and own workload in a timely manner to ensure the partnership is delivering services in an efficient way to achieve the proposed outcomes set out in the National and Local Partnership Plans: this could potentially include managing a caseload in line with local Health Board policies and procedures; maintaining own electronic diary; attendance at meetings and relevant events, scheduling of training sessions; maintaining accurate records of engagements; and, providing regular reports to the Health Disability Activity Team Leader.
To be able to work independently and on own initiative in line with National and Local Policy, Outcome Focused Plan, and local need.

To act as an ambassador for the Health Disability Activity Partnership and Disability Sport Wales and Health Board at all times.
To co-ordinate referrals from Health Care Professionals and from a wide range of agencies including social workers and self-referrals

To work with appropriate supervision as part of the National Health Disability Activity Partnership delivery team to manage and prioritise your own workload, in accordance with the needs and support required by individuals. 

Contribute to the identification of talented disabled people who may be interested in/able to become involved with competitive or elite sport.

Improvement and Monitoring
Provide timely feedback to referrers or refer people back to their referrer or to other third sector providers of physical activity (including sport) opportunities, as appropriate or necessary (i.e. Disability Sport Wales pathways or Local Sport Development Teams etc).

Alongside the National Health Disability Activity Team, to be able to change direction and explore alternative methodologies if the evaluation of the Partnership reveals that current service delivery is not working towards the desired outcomes. 

Work sensitively with disabled people, their families and carers to capture key data through collecting and recording data relating to the impact of the partnership on core outcomes providing regular reports as required. To participate in surveys and audits as necessary, encourage individuals, their families and carers and third sector partners to provide feedback and share stories about the impact of the pathway, and support the National Health Disability Activity Team Leader with research.

To ensure you remain up to date and knowledgeable on the current legislation, strategy and planning documents, and public health data relevant to the work of the partnership, and work alongside the National Health Disability Activity Team to update resources and work streams accordingly. 

To have the autonomy to make changes to working practices or procedures for own work areas of responsibility and work delegated.

To be an active member of the Health Disability Activity National Delivery Team, and Health Board area Delivery team and embed the Health Disability Activity Pathway in service planning across the Health Board, making it part of core practice. 

Communications
To create, maintain and enhance effective working relationships with health professional colleagues across the Health Board area, including Primary Care and Social Services, Local Authority, and third sector partners to maximise the Health Disability Activity Partnership’s contribution to health improvements in the community, reducing health inequalities, through increased levels of physical activity amongst the disabled population.

To create (alongside the National team) and deliver presentations on the Health Disability Activity Partnership to a wide range of audiences across the Health Board area, including at conferences, that will have a positive impact on achieving the partnership aims and outcomes. 

Work collaboratively with Local Authority Sport Development Teams (or equivalents) using coaching and motivational interviewing techniques where required, to support disabled people and/or their parents/guardians to identify what matters to them regarding physical activity (including sport) and facilitate signposting to connect them with inclusive community-based opportunities.

To ensure activities are developed and delivered through a partnership approach, working with individuals and groups such as Primary Care Providers, Social Services, Local Authority, National Public Health Service, and others as appropriate.

To identify opportunities for partnership work that supports the Project’s aims, including organising multi-agency meetings and working groups where indicated. 

Health
Work collaboratively with the National Health Disability Activity Team to develop models of best practice to deliver upon the aims of the Health Disability Activity Partnership, set out in the National Delivery Plan. Work as an individual Health Disability Activity Practitioner as part of the local delivery team across the Health Board footprint to develop local delivery plans adapted to suit the needs of the local population. 

Work collaboratively with the National Health Disability Activity Delivery Team, the Local Authority Sport Development teams (or equivalent organisations) and Disability Sport Wales  to create a range of resources (including training session resources) for health professionals to support them in promoting physical activity and utilising the Health Disability Activity Pathway, and for disabled people accessing health services to increase awareness of local physical activity (including sport) opportunities and how to access to them.  

To facilitate the provision of personalised support to disabled people, their families and carers to support individuals to identify ‘what matters’ to them regarding engagement with physical activity (including sport), and their signposting to connect with inclusive community-based opportunities.

To seek advice and support from National Health Disability Team Lead, Health Board Line Manager and/or identified individual(s) to discuss concerns outside the scope of the Health Disability Activity Practitioner worker’s practice and make appropriate onward referrals

To manage difficult and challenging situations arising within work, such as disclosure of abuse (i.e. Child Protection or Protection of Vulnerable Adults (POVA) seeking advice and support from National Health Disability Team Lead, Health Board Line Manager and/or identified individual(s) to discuss concerns and follow policies around reporting and escalating.

To have the autonomy to make changes to working practices or procedures for own work areas of responsibility and work delegated.

Finance and Budget
To identify and purchase materials to support the partnership local delivery. Maintain stock of resources, and ensure written resources remains up to date. 

Management, Leadership and/or Training
To arrange and deliver training sessions across the Health Board area to up-skill, encourage and enable behaviour change amongst health professionals to promote and signpost towards physical activity (including sport) opportunities amongst disabled patients, addressing inequalities in health and promoting better health and well-being. Training will be delivered across acute, secondary and primary care, including GPs, social services and relevant third sector partners. 

Digital and Information	
To effectively manage patient information and analyse data from a health promotion perspective to inform the decision-making processes.
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	Essential
· Relevant degree or evidence of relevant working practice/education to degree level
· Evidence of continued professional development, with courses and/or experience relevant to area of work
· Sound knowledge of current issues and legislation on health improvement/ promotion and wider determinants of health
· An understanding of Health and Social Care teams 
· An understanding of the laws relating to confidentiality, patient consent and data protection
· Knowledge of Disability Sport Wales

Desirable
· Degree in therapy profession with HCPC registration or similar Public Health or sport qualification 
· Membership of relevant specialist professional interest groups
· Training in motivational interviewing or equivalent experience
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	Essential
Demonstrable experience in health promotion/ project work/ or other equivalent experience
Experience of multi-disciplinary and multi-agency working
Experience of communication with Health Professionals.
Experience of supporting people, their families/carers
Have awareness and understanding of when it is appropriate or necessary to refer people back to other health professionals and when the person’s needs are beyond the scope of the pathway

Desirable
Experience of data collection, audit and report writing
Experience of training delivery
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	Essential
Exceptional interpersonal and communication skills, both verbal and written
Ability to work individually and as part of a team
IT skills
Negotiation skills
Ability to prioritise and use own initiative
Ability to deal with conflict in a professional manner

Desirable
Project management skills
Welsh Language Skills are desirable levels 1 to 5 in understanding, speaking, reading, and writing in Welsh
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	Essential
Ability to travel to sites across the Health Board area
Ability and willingness to travel to meetings outside of the Health Board area when required
Satisfactory Standard/Enhanced DBS clearance including an/a Adults and Childrens Barred List check (delete as appropriate)
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