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Developing leaders in

For uninterrupted leadership in our integrated health and care systems,
succession planning is vital.

develop our clinical and care professional leaders now.

We can do this by changing the culture in health and care

R For a seamless continuum of leadership, we need to identify, recruit and
u i so that our organisations do the following:
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Do you recognise the recommmendations above within your system?

This information is based on workshops held by the NHS Confederation with a multidisciplinary group of clinical and care
professionals, focused on NHS England’s guidance:
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