Form 7: Outcome Report


To complete this form, refer to guidance at Page 41 of the Toolkit

	Organisation:
	Welsh Assembly Government/Wales Partnership Board

	

	Proposal Sponsored by:
	Name:
	Tracy Myhill/Peter Finch

	
	Title:
	Joint Chairs

	
	Department:
	Wales Partnership Board

	

	Policy Title:
	NHS Wales Dignity at Work Policy

	

	Brief Aims and Objectives of Policy:


	To promote positive behaviours inside the workplace and enable members of staff to work together effectively and to treat each other with dignity and respect.

	

	Was the decision reached to proceed to full Equality Impact Assessment?:


	Yes (
	No (

	
	Record Reasons for Decision:
The principles and values of the policy are grounded in the promotion of fair and equal treatment.  A number of Issues highlighted through the screening process have been addressed by amending the policy and including actions within implementation plan.  These include:

· adding a statement about access and the duty to carry out reasonable adjustments to eliminate discrimination on the grounds of disability and

· action to ensure that robust workforce monitoring data is available for the policy review in 2012.  

	If no, are there any issues to be addressed?
	Yes (
	No (

	
	Record Details: Lack of robust workforce monitoring data to be addressed through implementation plan and local arrangements. Action will be taken to ensure data gaps are addressed through Workforce Information Systems Programme and Electronic Staff Record (ESR).  Action highlighted to check inclusion of category for carers within ESR. Also, it is recommended that qualitative research is undertaken within each NHS organisation to explore the experiences of staff using mediation and formal processes to resolve conflict inside the workplace.   This should also be addressed within the policy implementation plan. 

	

	Is the Policy Lawful?
	Yes (
	No (

	

	Will the Policy be adopted?
	Yes (
	No (

	
	If no, please record the reason and any further action required:



	

	Are monitoring arrangements in place?
	Yes (
	No (

	
	Refer to Action Plan (Form 8) Monitoring arrangements will be addressed through local application of all Wales implementation plan.  Scrutiny and review of monitoring reports will be undertaken at regular intervals by the Wales Partnership Board.     

	

	Who is the Lead Officer?
	Name:
	Sheelagh Lloyd Jones

	
	Title:
	

	
	Department:
	Welsh Assembly Government

	Review Date of Policy:
	Autumn 2012

	

	Signature of all parties:
	Name
	Title
	Signature

	
	Andrew Davies
	
	

	
	David Long
	
	

	
	James Moore
	
	

	
	Paula Walters
	
	

	
	Steve Sloan
	
	

	Action Plan: Dignity at Work Policy Implementation Plan is attached.




