Form 2 : Informtion Gathering (()


To complete this form, refer to guidance set out on Page 22 of the Toolkit

	
	Race
	Disability
	Gender
	Sexual Orientation
	Age
	Religion

Belief
	Welsh Language

	Is the policy relevant to the public specific duties relating to each equality strand?  Tick as appropriate (for a definition of Relevance, refer to Page 22)
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	In other words, should the Policy:

· eliminate discrimination and eliminate harassment in relation to:
	(
	(
	(
	(
	(
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	· promote equality of opportunity in relation to:
	(
	(
	(
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	(
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	· promote good relationships and positive attitudes in relation to:
	(
	(
	(
	(
	(
	(
	(

	· encourage participation in public life in relation to:
	N/A
	N/A
	N/A
	N/A
	N/A
	N/A
	N/A

	In relation to disability only, should the Policy take account of difference, even if it involves treating some individuals more favourably?
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	The Human Rights Act contains 15 rights, all of which NHS organisations have a duty to act compatibly with and to respect, protect and fulfil.  The 6 rights that are particularly relevant to healthcare are listed below.  For a fuller explanation of these rights and other rights in the Human Rights Act please refer to Appendix A:  The Legislative Framework.

Depending on the Policy you are considering, you may find the examples below helpful in relation to the Articles.



	
	Yes
	No

	Consider, is the Policy relevant to:


	
	

	Article 2 : The right to life

Examples: The protection and promotion of the safety and welfare of patients and staff; issues of patient restraint and control

	Staff and patient health and safety issues
	

	Article 3 : The right not be tortured or treated in an inhuman or degrading way

Examples: Issues of dignity and privacy; the protection and promotion of the safety and welfare of patients and staff; the treatment of vulnerable groups or groups that may experience social exclusion, for example, gypsies and travellers; Issues of patient restraint and control

	Issues of dignity and respect and impact of inappropriate behaviours in the workplace.

Recognise threshold is high.   


	

	Article 5 : The right to liberty

Examples: Issues of patient choice, control, empowerment and independence; issues of patient restraint and control

	
	N/A

	Article 6 : The right to a fair trial

Example: issues of patient choice, control, empowerment and independence

	Issue of fair decision making processes
	

	Article 8 : The right to respect for private and family life, home and correspondence; Issues of patient restraint and control
Examples: Issues of dignity and privacy; the protection and promotion of the safety and welfare of patients and staff; the treatment of vulnerable groups or groups that may experience social exclusion, for example, gypsies and travellers; the right of a patient or employee to enjoy their family and/or private life

	Issues may be relevant to flexible working and caring responsibilities.

Issues of dignity and respect and privacy in relation to all of the protected characteristics   
	

	Article 11 : The right to freedom of thought, conscience and religion

Examples: The protection and promotion of the safety and welfare of patients and staff; the treatment of vulnerable groups or groups that may experience social exclusion, for example, gypsies and travellers

	Issues of respect for different religious beliefs and cultural values.  
	


	Equality Strand


	Information Gathered

	Race
	National research highlights issues of racial harassment and discrimination inside the workplace.

For example, ‘Experiences of bullying and racial harassment among minority ethnic staff in the NHS’ (Race Equality Foundation – November 2009).

Limited disaggregated workforce data available to provide evidence of local issues. 

	Disability
	National research highlights issues of bullying and harassment on the grounds of disability. For example, Insight:  Work fit for all – disability, health and the experience of negative treatment in the British workplace’ (EHRC 2008). Formal Inquiry into disability hate crime being undertaken by EHRC.  Workplace harassment is not part of the Inquiry’s terms of reference.  Limited disaggregated workforce data available to provide evidence of local issues.  No local evidence available to assess whether reasonable adjustment duty is relevant.

	Gender
	National research and case law highlights issues of bullying and sexual harassment and discrimination.  For example, CIPD Research 2010, EOC Research 2007 and Unison Bullying Survey 2009.  Limited disaggregated workforce data available to provide evidence of local issues.  

	Sexual Orientation
	National research and case law highlights issues of homophobic bullying and harassment and discrimination in the workplace.   For example, Bullying: Preventing the bullying and harassment of gay employees Stonewall 2007.  No disaggregated workforce data to provide evidence of local issues.  

	Age
	National research and case law highlights issues of bullying and harassment and discrimination on the grounds of age inside the workplace.  Case law and anecdotal information to suggest that unfair recruitment decisions and limited development opportunities may be relevant.  Limited disaggregated workforce data to provide evidence of local issues.   

	Religion or Belief
	National research highlights issues of bullying and harassment and discrimination on the grounds of religion/belief. No disaggregated workforce data to provide evidence of local issues.

	Welsh Language
	No national research to highlight issues of bullying and harassment and discrimination on the grounds of the Welsh Language.   No disaggregated workforce data to provide evidence of local issues.

	Human Rights
	Case law and anecdotal evidence to suggest local issues in relation to investigation and complaints processes such as unreasonable delays in concluding formal processes and issues of concern in relation to impartiality and independence of decision making process. 
General
Staff complaints and grievances are generally not monitored from an equality and human rights perspective.  NHS Wales Staff survey has limited data on experiences of staff in relation to dignity at work.  Mediation monitoring data is limited. 








